LIVABLE WAGES 


Are graduate workers paid 
a living wage? 


e Based on estimates from MIT’s Office of Graduate 
Education and the Graduate Student Council, a 
single student with no dependents can expect to 
spend about $40k annually. 

Nearly 50% of this goes toward rent in the Greater 
Boston housing market, which ranks among the most 
expensive nationally. 


Is MIT strapped for cash? 


e MIT claims that fiscal responsibility stands in the 
way of increasing graduate worker pay. 
e In FY22, MIT spent $4,191.3M on operations. 

o Salaries for MIT’s 4,400+ graduate workers 
accounted for $80.4M (in comparison to $527.3M 
in compensation for general and administrative 
employees). 

MIT had a cash surplus of $73.9M, or nearly 
enough to double all graduate worker salaries. 
(Source: vpf.mit.edu) 


ARE OUR GRADUATE STIPENDS 
PAYING ENOUGH? 


What are we 
fighting for? 


Major issues and proposals 


SEPTEMBER 2023 


Go to mitgsu.org for more info 


UNION SECURITY § REAL RECOURSE 


What does the law require? What is a grievance 


e Every MIT RA and TA is covered by the contract, and 


the MIT GSU is required to legally protect them, 
regardless of union membership or dues payment. 
Full union membership will never be required. The 
First Amendment and Beck Rights protect an 
individual’s right to choose to affiliate with any 
organization. A strong and representative union 
needs all of us, but you get to make that choice. 


What are we asking for? 


e That every member of the bargaining unit contribute 


their fair share toward the legal protections we all 
receive, so that we don’t have free-riders who get 
protections that a subset of workers are paying for. 
A union security clause would require everyone to 
pay dues that cover contract negotiations and 
enforcement. 


SHOULD ALL OF US CHIP IN FOR 
OUR SHARED PROTECTIONS? 


procedure? 


e Formal mechanism for workers to raise complaints 
about contract violations by the employer (MIT). 
Multiple stages of escalation from DLC head all the 
way to Vice Chancellor. 

If not resolved by the end, then it goes to third-party 
arbitration where an external arbitrator can issue a 
binding decision (limited to relief for the worker- 
note that they cannot punish supervisors). 


How is harassment and 
discrimination different? 


e MIT’s existing IDHR process which can take years 
supersedes the grievance procedure. 
Unlike every other contract provision, MIT insists on 
a carve-out for harassment and discrimination 
where arbitrators cannot alter MIT’s decision. 
MIT’s offer of mediation is not a meaningful 
alternative as mediators cannot impose any 
solutions and can only help the parties compromise. 


WHY IS MIT TREATING THIS 
ISSUE DIFFERENTLY? 


What does a strike look 
like? 


e As graduate workers 
During a strike, we need to 
and demonstrate to the admin the value we 
contribute to institute operations. 

e In place of the time we would have spent working for 
MIT, we will have a 

on admin, including picketing and 

supporting our coworkers. 

e Note that a work stoppage does not affect your role 
as a student. You should still go to classes and 


How are we protected? 


e As employees we have a and MIT 
cannot retaliate against us with disciplinary actions. 
e MIT is threatening to withhold pay during the time we 
are on strike, and we are working on an 
in that scenario. 


from retaliation. 


Go to for the full FAQ 


Go to 


SEPTEMBER 2023 


for more info 


COLLECTIVE ACTION WORKS! 


From the start of our unionization campaign (and even 
before!), it has been our strength in unity that has 
gotten us our wins. 


What have we won by 
standing together? 


Guaranteed 
workplace safety 
equipment 

Childcare support 
Sharing of intellectual 
property rights 

Clear work 
Rice 

And so much more! 


MIT i is stalling. What now? 


Bargaining, July 24th 
1715 people vote NO, May 18th 
5.25% raise, 75% dental, May 4th 
Second (larger) picket, May 1st 
4.5% raise, 50% dental, April 24th 
First picket, April 14th 
4% raise, no dental, April 6th 


/ FAIR CONTRACT 


Sr ils: 


fair and strong union 
| FAIR CONTRACT 2.Real recourse for 


A fair contract includes: 
1.Union security for a 


harassment and 
discrimination 
3.Livable wages 


Strike Auth. Vote 
> FAIR CONTRACT 
See the What are we 


1 fighting for? hi 
Strike Pledge ighting for? pamphlet 


for more details on 
these issues! 


HOW CAN YOU PLAY A ROLE? 


Who makes the decision to 
strike? 


¢ All of us will collectively vote on authorizing a strike. 
e We will have a series of escalating actions prior to a 
strike that involve the entire union membership. 
o General Membership Meeting: public meeting to 
demonstrate our unity. 
o Strike Pledge: public affirmation of willingness to 
strike if it comes to it. 
o Strike Authorization Vote: secret ballot to 
authorize a strike. 


What’s the off-ramp? 


e During this entire time, we are open to negotiating 
with MIT. 

e Atany point, if they agree to meet our demands, we 
can move to a union-wide vote to ratify our contract 
and then get to our actual jobs of research and 
teaching that we came here to do. 


ln! SIGN THE 
riety STRIKE PLEDGE! 


NOW IS THE TIME FOR ALL OF US To SHOW 
MIT WE ARE UNITED AND DETERMINED TO 
WIN A STRONG CONTRACT! 


